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Topics What is the VEBA Plan?
 Tax advantages; key benefits; plan designs

How to use the VEBA plan
 Getting money in; getting money out
 Investment options
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Tax-savingsEmployees and employers both enjoy significant tax advantagesYou pay no tax on contributions, earnings, or reimbursements (claims)Employers pay no FICA match on contributions
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Retiree 
Medical 
Premiums

How much will you spend
on health care during retirement?

*These projections are based on current average PEBB-sponsored retiree medical premium amounts for
public retirees in Washington. The basic assumptions are: (1) employee and spouse retire at age 55, 60,
or 65 and live to age 84: (2) both parties enroll in a PEBB-sponsored retiree medical plan ($1,116/month
current average); (3) reduced PEBB retiree medical premium at age 65 for both parties after becoming
eligible for Medicare ($369/month current average); (4) standard Medicare Part B premiums for both
parties ($244/month current); and (5) annual inflation of 5% for PEBB retiree medical premiums.

Age 55 ……….…………….…...$352,000

Age 60 ……..….………...$278,000

Age 65 ......$184,000

If you retire 
today at:

Projected cost of retiree 
medical premiums*:
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What is an 
HRA?

 “Account-based” group health plan
 Funded by employer 
 Tax-free money for future                                      

medical care costs
 Often called “VEBA”

 Assets held in a voluntary employees’ 
beneficiary association (VEBA) trust 

Health Reimbursement Arrangement

Presenter
Presentation Notes
SolutionWhat is an HRA?Why should I have an HRA?
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Eligibility
 Retirement
 Separation from Service if 55+ and 

 15 years of service in Plan 2
 10 years of service in Plan 3

180 day max – per state law
1:4 (25%) – per state law

Sick Leave Cash-out Upon Retirement/Separation

Who’s eligible and what’s the funding calculation?
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Key Benefits
…pay no tax (federal income or FICA)

…can use your account anytime
(after becoming claims eligible)

…choose your investments
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You keep 
100%

Save Tax. 
Keep More. WITHOUT VEBA:

WITH VEBA:

25% Federal 
income tax

7.65% FICA

You keep
67%

Tax-free – better 
than tax-deferred.

Sick Leave Balance $10,000

Less nothing:

$0.00

$10,000

Sick Leave Balance $10,000
Cash or Tax-deferred (457, 403(b), 401(k), etc.)

Less FICA (7.65%):       $765
Less income tax at  (22%):      $2,200

$7,035
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Common Qualified Expenses
Retiree medical premiums

 Before and after age 65
 Including Medicare supplements and      

Medicare Part B and Part D

NOTE:  Premiums deducted pre-tax by an employer 
through a Section 125 cafeteria plan are not eligible for 
reimbursement. 

Deductibles
Copays
Prescription drugs
Long-term care premiums

 Tax-qualified; subject to IRS limits

Presenter
Presentation Notes
Tax-savingsEmployees and employers both enjoy significant tax advantagesYou pay no tax on contributions, earnings, or withdrawals (claims)Employers pay no FICA match on contributions
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Common examples
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Investment 
Options

• Pre-mixed portfolios
• Professionally managed

Option A: 
Choose a    pre-

mix
NO

• Individual asset classes
• Build your own portfolio

Option B: Do-
it-yourself

YES

Are you comfortable 
making your own 
investment decisions?
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Benefits Card Pay for medical care items and 
services directly from HRA. 

No more filing claims and waiting to 
get reimbursed! 

 No monthly fee

 Spend up to 90% of HRA balance every 
day (a $3,000 daily limit applies)

 Provider or merchant gets paid when 
card is swiped

 Plan will notify participant when 
supporting documentation is needed

 Participants can request separate 
cards for spouse or dependents (a one-
time charge of $1 per card will apply) 

No monthly fee! 
Easy to use. Saves you time.
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Login at www.veba.org or use 
HRAgo®

Submit claims for qualified 
expenses

 Simple drop-down menus
 Upload documentation and click 

Submit!
 Take pictures of supporting documentation 

and submit claims
 Particularly useful for My Care Card users who 

need to submit supporting documents

Check balance, view investments, and 
update contact information

Comprehensive Online Experience
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Automatic Premium Reimbursements

Provides reimbursement to participants for qualified premiums
• Set up automatic premium reimbursement online after logging in at 

veba.org, or submit an Automatic Premium Reimbursement form
• No direct payments to insurance companies or providers

AUTO 
DEDUCT 
from pension 
check or bank 

account

DIRECT 
DEPOSIT 

from VEBA 
Plan to bank 

account

SIMPLE, 
EFFICIENT, 

SECURE
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Limited 
Coverage

When might a participant need to elect 
limited HRA coverage?

Medicare coordination
Participant is an active employee (of the contributing employer)
Participant, spouse, or dependent have Medicare coverage and 
want it to be primary to HRA coverage

HSA eligibility
Participant, spouse, or dependent want to be eligible to make or 
receive contributions to an HSA

Premium Tax Credit eligibility
Participants, spouse, or dependent are purchasing coverage 
through a marketplace exchange and want to be eligible for the 
Premium Tax Credit

3
2

1
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VEBA Trust 
Snapshot • Created in 1984

• For public employees in Washington
• Managed by board of trustees (your peers)
• Plan administrative fees:

• $1.50 per month* (if claims-eligible), plus 
1.25% (+/-) annualized asset-based fee

• Monthly fee waived if account balance more 
than $5,000

• 0.25%  asset-based fee discount on any 
portion of account balance in excess of 
$10,000

• Expenses include: claims processing, 
customer care, account administration, 
local service, printing, postage,             
consulting, legal, auditing

Non-profit, 

tax-exempt

72,188
Participants

417
employers

HRAs are 
health plans –

not 
retirement 

plans

*This is a monthly per-participant fee for claims-eligible participants; the fee is $0.75 for non-claims-eligible participants.
To the extent permitted or required by law, certain fees, taxes or other assessments payable to the federal government
under health care reform may also be deducted from participant accounts. If you have more than one account, the
balances in each account are combined when determining your eligibility for waived or discounted fees
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Customer Care 
Center

1-888-828-4953

• Located in Spokane
• Participant questions

o Claims
o Automatic premium 

reimbursements
o Account activity
o Address changes
o And more



Save Tax.  Keep More.

Summary Use the VEBA Plan to help 
cover your out-of-pocket  
medical care costs

• You pay no tax on contributions, 
earnings, or reimbursements 
(claims)

• You choose your investment 
options

• You can use your account anytime 
(after becoming claims eligible)

• Your spouse and qualified 
dependents are covered

• Your unused account balance 
carries over

Get more 
information: 
www.veba.org
Or 
1-888-828-4953

Presenter
Presentation Notes
VEBA Plan is an essential tool to help cover your out-of-pocket medical care costs.  Here’s a quick review of the key benefits you can share with your spouse, coworkers, and friends:You pay no taxYou can self-direct the investment of your accountYou can file claims anytimeYour spouse and dependent(s) are coveredYour unused account balance carries over from one year to the next

http://www.veba.org/
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